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violation of professional standards of conduct and New York State law. However, inappropriate
employee conduct does not need to rise to the level of criminal activity for such conduct to be in
violation of District rules and subject to appropriate disciplinary sanctions.

Any student who believes that he/she has been subjected to inappropriate staff behavior as
enumerated in this policy, as well as student, school employees or third parties who have
knowledge of or witness any possible occurrence of inappropriate staff-student relations, shall
report the incident to any staff member or either the employee’s supervisor, the student’s
principal, or the District’s designated complaint officer. In all events such reports shall be
forwarded to the designated complaint officer for further investigation. Anonymous complaints
of inappropriate fraternization of staff members with students shall also be investigated by the
District. Investigations of allegations of inappropriate staff-student relations shall follow the
procedures utilized for complaints of harassment within the School District. Allegations of
inappropriate staff-student behavior shall be promptly investigated and will be treated as
confidential and private to the extent possible within legal constraints.

Any employee having knowledge of or reasonable suspicion that another employee may have
engaged in inappropriate conduct with a student that may constitute child abuse (specifically,
Policy #5460 Child Abuse in a Domestic or Educational Setting) must also follow the District’s
reporting procedures for such allegations, and such information must be reported to the NYS
Central Register for Child Abuse and Maltreatment (school officials and any personnel who hold
a teaching or administrative license or certificate) and the building principal. All other staff must
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of possible behavior that may constitute inappropriate staff/student relationships. Students shall
be provided such training in an age appropriate manner.

The District’s policy (or a summary thereof) shall be disseminated during new teacher
orientation, upon commencement of employment, and at other times, when appropriate, to staff,
students and parents. Further, this topic shall be addressed in the district’s code of conduct.

Any staff member who engages in inappropriate conduct with a student, prohibited by the terms
of this policy, shall be subject to appropriate disciplinary measures up to and including
termination of employment in accordance with legal guidelines, District policy and regulation,
and the applicable collective bargaining agreement. A violation of this policy may also subject
the employee to criminal and/or civil sanctions as well as disciplinary action by the State
Education Department.

Ref: Title IX of the Education Amendments of 1972, 20 United States Code (USC) Section
1681 et seq.

Education Law Article 23-B

Social Services Law Sections 411-428

8 New York Code of Rules and Regulations (NYCRR) Part 83

Cross-ref: 5030 Student Complaints and Grievances



