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SEXUAL HARASSMENT 

 
 The Board of Education recognizes that harassment of students, employees 

(including all staff, part-time, seasonal and temporary workers regardless of immigration status, 
applicants for employment and both paid and unpaid interns), volunteers, visitors and non-
employees and others in the school environment (including contractors, subcontractors, vendors, 
consultants and persons providing services pursuant to contract and their employees) on the basis 
of sex, gender and/or sexual orientation is abusive and illegal behavior that harms targets and 
negatively impacts the school culture by creating an environment of fear, distrust, intimidation 
and intolerance. The Board further recognizes that preventing and remedying such harassment in 
schools is essential to ensure a healthy, nondiscriminatory environment in which students can 
learn, employees and others in the school environment can work productively.  
 

Sexual harassment is a form of sex discrimination and is unlawful under federal, state 
and, where applicable, local law.  Sexual harassment includes harassment on the basis of actual 
or perceived or self-identified sex, sexual orientation, gender identity, gender expression and 
transgender status.  Sexual  harassment of a student can deny or limit the student’s ability to 
participate in or to receive benefits, services, or opportunities from the school’s program.  

 
Sexual harassment includes unwelcome conduct which is either of a sexual nature or 

which is directed at an individual because of that individual's sex when: 
 
a, submission to that conduct is made either explicitly or implicitly a term or 

condition of an individual's employment or a student's education; 
b. submission to or rejection of such conduct Is used as the basis for decisions 

affecting an individual's employment or a student's education; or 
c. the conduct has the purpose or effect of unreasonably interfering with an 

employee's or other person's work or a student's school performance or creating 
an intimidating, hostile or offensive work or educational environment, even if the 
complaining individual is not the intended target of the sexual harassment. 

 
 Sexual harassment can include unwelcome advances, requests for sexual favors, and 
other verbal, nonverbal, or physical conduct of a sexual nature, or verbal, nonverbal or physical 
aggression, intimidation or hostility that is based on actual or perceived gender and sexual 
stereotypes.  Examples of sexual harassment can be found in Regulation 0110-R. 
 
 The Board is committed to providing an educational and working environment that 
promotes respect, dignity and equality and that is free from all forms of sexual harassment. To 
this end, the Board condemns and strictly prohibits all forms of sexual harassment on school 
grounds, school buses and at all school-sponsored activities, programs and events including those 
that take place at locations outside the district, or outside the school setting if the harassment 
impacts the individual’s education or employment in a way tha t violates their legal rights such as 
when employees or others in the school environment travel on district business, or when 





denial of privileges, or any action that would keep a person from coming forward to make or 
support a sexual harassment claim. Such actions need not be employment or education related or  


